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ARTICLE I
Preamble
In order to effectuate the provisions of the Public Employees Fair Employment act of
the State of New York (Chapter 392 of the laws of 1967) and to work toward the goal of
encouraging and increasing effective and harmonious working relationships between the
Groton Central School District and its professional employees represented by the Groton
Faculty Association (hereinafter referred to as the "Association") and to enable the
professional employees more fully to participate in and contribute to the development of local
policies for the school district as they pertain to the terms and conditions of employment of
teachers, this agreement:
WITNESSETH:
WHEREAS, the Groton Central School District and the Association recognize and
declare that providing a quality education for the children of Groton, New York, is their
primary mutual aim and responsibility and the character of such education depends
predominantly upon the quality and morale of the professional staff.
WHEREAS, the members of the teaching profession are particularly qualified to assist
in developing educational programs designed to improve educational standards, and
WHEREAS, the Groton Central School District has a statutory obligation to the Public
Employees Fair Employment Act to negotiate with the Association as the representative of
its teaching personnel with respect to hours, wages, and terms and conditions of employment.
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IT IS HEREBY AGREED AS FOLLOWS:
ARTICLE II
ReCo2oitioo
A. Nature and Terms - The Board of Education of the Groton Central School District,
having determined that the Groton Faculty Association is supported by a majority of
the employees in a unit composed of all employees of said district, professionally
certified by the Department of Education of the State of New York, (or occupying
positions for which such professional certification is normally required) except the
Superintendent, Director of Pupil Personnel and the elementary and high school
principals, hereby recognizes the Groton Faculty Association as the exclusive
representative of the employees in such unit for the purpose of negotiations regarding
wages, hours, and terms and conditions of employment and in the settlement of
grievances and for all employment and in the settlement of grievances and for all other
lawful purposes under the laws of the State of New York.
B. Dues Deduction ,-This school district agrees to the principal of the check off of
Association dues in amounts to be determined by the Association in accordance with
form and procedures as agreed to by the Groton Faculty Association and the Board of
Education. The School District agrees that the privilege of the check off will not be
extended to any other organization for this Negotiating Unit.
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ARTICLE In
Definitions
Administration- The Superintendent and the Building Principal who are not in the
negotiating unit represented by the Association.
Association - The Groton Faculty Association.
Board - The Board of Education of the Groton Central School District, sometimes also
referred to as the School Board.
Building Representatives - The duly designated representative of the Groton Faculty
Association for each school building.
Chief Executive Officer - The Superintendent of the Groton Central School District.
Negotiating Unit - The group of employees of the Groton Central School District
represented by the Association and consisting of all professional certified employees and all
non-certified employees filling positions for which certification by the New York State
EduGation Department is normally required, except the Superintendent and the elementary and
high school principals. This unit is sometimes referred to as the "Faculty Unit."
Teacher - All employees of the Groton Central School District in the employer-employee
negotiating unit represented by the Association, except where otherwise specifically provided.
SchQ.olDay - A school day is defmed as the time the students are required to be in school.
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ARTICLE IV
Ri2hts Of The Association
A. AssociationUse of Building - The Association and its representatives will have the
right to use school buildings including its offices (as per item D) without cost, at
reasonable times of any day or evening, for its meetings and other business, provided
that such use will not conflict with previously scheduled school events or assigned
teacher duties. As least one day prior notification will be given to the Building Principal
whenever possible.
B. Association Use of Bulletin Board - The Association shall be furnished with one
.
bulletin board iIi each staff room of each school building for the posting of notices of its
activities and matters of Association concern.
C. Association Use of Mailboxes and Interschool Mail - The Association shall have the
right to make reasonable use of the teachers' mailboxes and interschool mail for official
communications to teachers.
D. Association Office and Telephone - When such building space is available, the
Association shall be supplied, without cost, an office to be mutually agreed upon by the
Association President and the Building Principal. The Association may choose to install
and pay for its own telephone.
E. Association Use of School Equipment - The Association will be allowed to use the
mimeograph, ditto, photocopier, printing services, and audiovisual equipment belonging
to the school district without charge, except for paper and ink supplies and photocopies.
F. Transaction of Association Business - Association officers and committee members
shall be permitted to transact official business on school property, provided that such
transactions shall not interfere with or interrupt normal school operations.
G. Freedom From Reprisals - The Board hereby agrees that every teacher shall have the
right to freely organize, join, and support the Association for activities for mutual aid
and protections. As a duly elected body exercising governmental power under the law of
the State of New York, the Board undertakes and agrees that it will not discriminate
against any teacher with respect to hours, wages, or any terms or conditions of
employment by reason of his membership or non-membership in the Association, his
participation in any activities of the Association, or collective negotiations with the
Board, or the institution of any grievance, complaint or proceeding under this agreement
or otherwise with respect to any terms or conditions of employment. The Board further
agrees that it will not directly or indirectly discourage or deprive or coerce any teacher in
the enjoyment of any rights conferred by the laws of the Constitution of New York
State and the United States.
H. Board Meetings - A copy of the agenda for each Board meeting (and any attached
documents) will be given to the President of the Association as soon as prepared prior to
each Board meeting.
Approved minutes of the Board meetings will be transmitted to the Association as soon
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as possible following each meeting. Officers of the Association or their representatives
shall have the right to address the Board during the public portion of the meeting, as per
Board policy.
I. Copies of Contract - The Board and the Association agree to split the cost of producing
sufficient copies for all members of the Administration and the Association.
J. Conformity to Law - The parties hereto shall comply with all provisions of this
Agreement, unless and until any provisions are held to be contrary to law by the Court
of Appeals of the State of New York or any lower court. In the event any provision
hereof is so held to be unlawful, the remaining provisions of this Agreement shall remain
in effect and the parties hereto shall meet forthwith for the purposes of modifying the
same to conform with law, and/or negotiating provisions in lieu thereof. (Should the
parties fail to agree upon such modification provisions, the matter may be settled in
accordance with the contract.)
. i' 1
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A.
ARTICLE V
Ne2otiation Procedure
Time and Scope of Negotiations - If either party desires to modify or change this
Agreement, it shall give written notification to the other party to such effect no later
than December 1. By mutual.agreement, the parties will establish the date that said
parties shall exchange the full and complete written text of each and every one of their
proposed modifications and changes. No new proposals may be added by either party
after this exchange.
B.
The parties agree to enter into collective ~egotiations in accordance with the procedures
set forth in a good faith effort to reach agreement on all matters raised by either party
concerning the terms and conditions of teachers' employment. Such negotiations and the
phrase "terms and conditions of employment" shall be deemed to include all areas
covered by this agreement and all other matters of mutual concern in the operation of the
school system. Any agreement so negotiated shall apply to all members of the
employer-employee unit represented by the Association, be reduced to writing, and be
signed by the Board and the Association.
Availability of Budgetary and Statistical Information. Durip.gnegotiations, the Board
and the Association will present relevant data, exchange points of view, and make
proposals and counter proposals. As soon as available, upon written request, the Board
will provide the Association with a complete tentative budget, and/or the individual
items contained therein, for the next fiscal year as well as preliminary budgetary .
proposals (preliminary budget is one that is tentatively adopted by the Board of
Education to present to the public), requirements and allocations. The Board will also
make available to the Association for inspection appropriate records, data, and
information of the Groton Central School District upon written request. Either party
may, if it so desires, utilize the services of outside consultants and may call upon
professional and lay representatives to assist in the negotiations.
C. Appeal to Public Employment Relations Board - In the event that the parties have not
reached agreement by 120 days prior to the end of fiscal year (March 1), or in the event
that either party fails or refuses to negotiate, then either party may declare negotiations
at an impasse and seek the assistance of the New York State Public Employment
Relations Board.
D. Processing of Matters Not Specified - In matters not covered by this agreement, the
Board will not adopt or change any policy which affects wages, hours, or other terms
and/or conditions of employment of any of the employees in the unit represented by the
Association unless it shall fIrst notify in writing the Association of the proposed change.
The Association shall then have the right to negotiate such items with the Board by
indicating a desire to do so within five (5) school days of the date of receipt of notice of
proposed changes.
Negotiations With Other Organizations Prohibited - The Board agrees not to negotiate
with any employee group or organization other than the Association in regard to wages,
hours, the terms or conditions of employment of employees in the unit represented by
the Association, or any topic affecting said employees during the terms of this
agreement.
E.
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F. Development of New Programs - The Board agrees to involve members of the
Collective Bargaining Unit in the development of new programs. The Board shall have
the right to involve such other staff members as it may deem fit in the development of
such programs. The Association shall have the right to initiate discussions in connection
with the development of any new programs which it desires to seek for the Groton
Central School District.
G. !3alancing Requirements and Resources - The Board and Association agre~ that
agreements negotiated between them must reflect a mutually acceptable balance between
adequate staffing, facilities, and resources available for education in Groton, as well as
sound and competitive wage scales for employees of the school district.
H. Management Rights Clause. -. The Board of Education shall retain all rights and
prerogatives which are consistent with this agreement, its proposes, and with the Taylor
Law.
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ARTICLE VI
Teacher-Administration Liaison
A. Educational Program Committee - An Educational Program Committee cooperatively
selected by the Superintendent and the Association president, representative of all areas
within both the elementary and high school, shall meet with the Superintendent when
requested by either party during the school year to review and discuss current school
programs and practices, common goals and programs, long term plans, strategy and
philosophy of education.
B. Development and Implementation of Curriculum and Related Educational Programs -
The professional staff is, and should continue to be, a major source of development and'
innovations in improving the educational programs carried on in the public schools. It is
important for the professional staff to participate in the overall coordination of studies,
projects, and other activities directed toward the development, improvement, and
implementation of such programs; toward the evaluation of existing programs; toward
research in devising, testing, and introduction of new programs; and toward research in
pertinent educational and related areas. It is the purpose of the parties hereto, not to
discourage, limit, or prohibit educational innovation or experimentation, but to stimulate
and secure better educational programs and to assure that all interested persons shall
have adequate opportunity to contribute to and be heard in connection with such
improvement.
C. Teacher Consultation on Building Programs - In formulating designs and plans for the
construction of new buildings and/or major alteration of existing school facilities, the
Board, the Administration, and the Architects will consult with the Educational Program
Committee of the Association and representative teachers of those grade levels and
specialties to be affected, and all timely writteri recommendations and suggestions will be
considered in formulating. such plans. In the event that such recommendations of the
Educational Program Committee are not followed, the reasons therefor shall be given in
writing to the Association upon request.
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ARTICLE VII
Professional Development, Educational Improvement
and Academic Freedom
A. Professional Development - For purposes of professional development, teachers are
encouraged to participate in professional seminars, workshops, and inservice programs.
B. Expenses of Professional Workshopsand Conferences -Permission to be absent from
school with pay for attendance at educational conferences will be granted at the
discretion of the Building Principal.
The employee will be reimbursed for all appropriate legitimate expenses incurred with
attendance at approved conferences, in accordance with the limitations established in
Article XXVI, paragraph E, Conference Fund. Travel shall be in a school vehicle when
available or at the rate established by the Board of Education by private auto. The
employee will be reimbursed, additional, for conference registration fee. Upon returning
from the conference, a brief written report will be presented by the conferee for the
"conference file" kept in the district offices.
C. Essential Elements of Instruction - All newly hired teachers (hired on or after July 1,
1991)will be trained and must participate in the EssentialElements of Instruction.
D. Academic Freedom
1. It is the duty of the parties to educate the youth in the democratic traditions, to
foster a recognition of individual freedom and social responsibility, to inspire
meaningful awareness from and respect for, the Constitution and the Bill of Rights,
and to instill appreciation of the values of individual rights, personality and
property. It is recognized that these democratic values can best be transmitted by
free inquiry and learning in an atmosphere in which academic freedom for teacher
and student is encouraged.
2. Freedom of individual conscience, association and expression will be encouraged
and fairness in procedures will be observed both to safeguard the legitimate
interests of the schools and to exhibit, by appropriate examples, the basic
objectives of a democratic society.
E. IndividualFreedom - The private life of a teacher is the appropriateconcern of the
Board and administrationonly as it may interfere with hislher professional
responsibilitiesand impairhislher effectivenessas a teacher.
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ARTICLE VIII
Teacher Employment
Teachers employed by this school district will be given credit for all previous teaching
service (exceptions may be made upon consultation between the Superintendent and President
of the Association or his designee), half (1/2) credit for years of military service, and for
appropriate educationally significant employment and experience.
The members of the bargaining unit shall actively assist the Board of Education as
requested in the recruiting of teachers and the orientation of same after being hired. It is
expected that the best qualified teacher will be sought to fill each position.
- 12-
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ARTICLE IX
Teacher Assi2nment, Transfer and Promotion
A. Assignment of New Teachers - The Superintendent shall assign all newly hired
personnel to their specific positions which shall be the type of service for which the
teacher has been hired by the Board. The Building Principal shall give notice of
assignments to new teachers as soon after hiring as possible.
B. §alary Notice and Payment Options - Teachers will be notified in writing of their salary
for the coming school year within twenty (20) working days after salaries for such
coming year have been agreed upon by the parties hereto. Effective July 1, 1997,
teachers may elect to have the regular salary payments divided into twenty five (25)
payments or twenty one payments (21) per school year. (Note: some school years will
have 21 1/2 payments instead of21). Teachers will be required to make the payment
election by June 30 of the preceding school year. The election form will be provided
with the salary agreements. At least 10 teachers must elect the 25 salary payment
option in order to implement it.
Assignment Notices - As soon as practicable, and under normal circumstances not later
than June 30, returning teachers will be notified in writing of their assignments by the
Building Principals or their immediate supervisor for the following year, including the
schools to which they will be assigned, the grade(s) and/or subject(s) that they will
teach, and any atypical class(s) that they will have.
D. Area of Assignment - In order to assure that pupils are taught by teachers working
within their areas of competence, teachers should not be assigned, except temporarily
and with good cause, outside the scope of their teaching certificates and/or their major or
minor field of study.
In making changes in grade assignments in the elementary school, and in subject
assignments in the secondary school, the administrative staff shall consider the
convenience and wishes of the individual teacher to the extent that these do not conflict
with the best interests of the school system and pupils.
E. Notices of Application for Vacancies -. .
1. The Superintendent shall have posted on the faculty bulletin boards in both
buildings, a list of known vacancies in the faculty unit as they become known for
the then current and following school year. The method of applying for the
position shall be clearly set forth in the notice.
2. Such notices shall be posted as far in advance as practicable, ordinarily at least
fifteen (15) days before the final date when application must be submitted, and in
no event less than five (5) days for vacancies occurring after August 1. In the case
of vacancies occurring during the summer vacation, the notices thereof shall be
posted (in the administration offices of the high school and elementary school), and
a copy thereof shall be sent to the Association.
3. Any teachers who desire to apply for such vacancy shall submit their applications
in writing to the Superintendent within the time limit specified in the notice.
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F. Requests for Transfer - Teachers desiring a change in assignment or transfer shall file a
written statement for such desire with the Building Principal with, a copy of same sent
to the Superintendent. (Such statement shall include the grade and/or subject to which
the teacher desires to be assigned. As soon as practicable, and not later than one (1)
week prior to the end of the school year, the Superintendent or his designee will notify
each teacher of the action taken in regard to his/her request for a change).
The teacher will be granted an interview for the purpose of discussing the position
requirements and for presenting his/her qualifications. The teacher will be given five (5)
days in which to indicate in writing that he/she is still interested. The fmal decision of
filling the vacancy will rest with the Board upon the Superintendent's recommendation.
G. Notices of Hiring and Transfer - The bulletin which the District publishes just prior to
the opening of school in the Fall will contain all the data regarding all teachers who have
been hired, reassigned, transferred or promoted.
H. Qualifications for Assignment. - Vacancies shall be filled from within the system when
such personnel are best qualified for those vacancies. All professional instructional
appointments and assignments to any and all vacancies and openings shall be based on
qualifications and experience and shall be made to certified personnel when available.
Every unsuccessful applicant within the system will be advised of the filling of the
vacancy as soon as possible after the same is filled. Unsuccessful applicants who are
existing employees of the Board in the negotiating unit represented by the Association
shall upon request be furnished with an explanation as to why they did not receive the
appointment to such vacancy.
I. Determination of Requests for Transfer - ~ndetermination of requests for reassignment
and/or transfer, the administrative staff shall consider the wishes of the "individual teacher
to the extent they do not conflict with the instructional requirements and best interests
of the school year.
1. Salary of Temporary Appointees - Any temporary appointees to any and all
department head or subject matter chairmen positions will receive the stipend normally
paid for such position on a pro-rated basis.
K. Involuntary Transfers - It is recognized that some involuntary transfers of teachers
from one building to another or reassignment within a tenure area may be unavoidable.
Notice of any such involuntary transfer shall be given to teachers as soon as practicable
and under normal circumstances not later than the close of school.
When transfers are necessary to positions for which there are not previous applicants,
volunteers will be sought for such positions and no involuntary reassignment will be
made unless it had not been possible to locate volunteers after a good faith effort.
Volunteers will be transferred or reassigned first. After the group of available volunteers
has been exhausted, a teacher's qualifications will be the major factor in the transfer
decision. An involuntary transfer or reassignment will be made only after a meeting
between the teacher involved, the Building Principal, a representative of the Association,
if requested by the teacher, and the Superintendent, at which time the teacher will be
notified of the reasons therefore; and if the teacher Qbjects to such transfer or
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reassignment, a good faith effort will be made to transfer or reassign the teacher to an
acceptable position. (When positions are to be abolished, skills, abilities and experience
being equal, seniority shall prevail.)
L. Schedules and Reimbursement of Teachers Required to Travel. - In arranging schedules
for the teachers who are assigned to more than one school, an effort will be made to limit
the amount of interschool travel. Such teachers will be notified of any changes in their
schedules as soon as practicable. All teachers who are required to travel, other than from
home to school and school to home, in connection with their duties will be paid mileage
at the rate officially established by the Board of Education.
M. b.dministrative Approval of Assignments - No teacher or specialist will be assigned or
hired without prior interview by the Principal of the building to which he will be
assigned and prior consultation with the appropriate department chairman, if available.
N. Hiring and Assigning Principals - Prior to the hiring and/or assignment of any Building
Principal, the Groton Teachers Association will be notified. The Association will be
advised of the names and qualifications of the candidates being considered for the
position and will be afforded an adequate opportunity to meet and confer informally
,vith said candidates upon request. After said meeting, the Association may report its
recommendations to the Superintendent for consideration in hiring and assigning
candidates.
o. TeacherTraining - Competent teachers must accept the responsibility of passing their
skills to the inexperienced teacher. Since a one-to-one relationship assures the strongest
type of training, the Association and Administration will encourage competent members
of the faculty unit to work with each beginning teacher.
P. Leaving School Grounds -Should an emergency arise necessitating that a teacher leave
.
the school grounds temporarily or for the balance of the day, such teacher will request
permission to do so from the Building Principal or his deputy. If a teacher wishes to
leave the school grounds during an unassigned period, he will request permission to do so
from the appropriate administrator. If the administrator is not available (reasonably
accessible) the teacher will notify the secretary prior to leaving.
Q. Early Retirement.Incentive Salary Plan - .The,Groton Central School District has
established an Early Retirement Incentive Salary Plan as of July I, 1978 having the
following features:
I. Eligibility
a. A teacher requesting E.R.I. will have worked in the Groton Central School
District a minimum often (10) years.
b. The teacher must be eligible for benefits under the New York Teachers
Retirement Plan.
c. Except as provided in section Id, the teacher must be at least age 55, but
shall not have reached ~ge 64 prior to September 1 of the first year of
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retirement in order to participate in this program.
d. A teacher who will become 55 years of age during the school year may
choose to exercise this option at the end of the school year or the semester
prior to that birthday.
e. A teacher covered by 1d, shall be granted an unpaid leave by the school
district to expire the day after the 55th birthday. Said teacher shall, in
applying for the incentive, submit the request for the unpaid leave and a
letter of resignation effective the date the leave expires.
f. A person exercising this option may arrange with the District Office to
receive the compensation in a manner which would best benefit the
employee's financial and/or retirement status.
2.
a. A teacher in the Groton Central School District who retires and who meets
the eligibility requirements specified in this article shall be paid a sum of
money according to the chart in notation 3 of this article. The district shall
report the sum of salary as earnings for the last school year worked by the
teacher.
b. In order to qualify for this incentive the teacher shall notify the District of
his/her intention to retire not later than ninety (90) days prior to his/her
effective date of retirement.
c. A retirement must coincide with the conclusion of a semester to make the
employee eligible for the incentive.
The Early Retirement Incentive Compensation Schedule (1996-97, 1997-98, and 1998-99):
Age
55
56
57
58
59
60
61-63
Incentive Maximum
$8,000 + accumulated sick days at $30/day
$8,000 + accumulated sick days at $30/day
$6,500 + accumulated sick days at $30/day
$4,000 + accumulated sick days at $30/day
$2,500 + accumulated sick days at $30/day
$1,500 + accumulated sick days at $30/day
$0.00 + accumulated sick days at $30/day
$13,250
$13,250
$11,750
$ 9,250
$ 7,750
$ 6,750
$ 5,250
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ARTICLE X
School Buildio2 Facilities
All of the provisions of the agreement are applicable to all buildings of the Groton
Central School District.
A. Safety of Facilities - All buildings, rooms, materials and/or equipment of the Groton
Central School District used or occupied by teachers in connection with the instruction
and/or supervision of pupils shall be in compliance with the rules and regulations of the
Division of Educational Facilities Planning of the New York State Education Department
for the continuing use of existing buildings and/or the planning of new facilities and/or
renovation of existing facilities.
B. Use of Keys - All professional staff members who request it shall be issued a key to
the outside door to their building to keep in their possession. If a teacher abuses this
privilege, the Building Principal shall so notify him in writing. If the abuse continues,
the Building Principal will be empowered to request the return of the key for the balance
of the school year.
C. Admission to School Events - All professional staff members and immediate family
accompanying the staff membersmay be admitted to all home sponsored athletic events
freeofcharge.
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ARTICLE XI
Teacher Protection and Student Discipline
A. Teacher Protection
1. Teachers will immediately report, all cases of assault sustained by them, and/or
civil actions filed against them in connection with their employment to their
building principal in writing. Said report will be forwarded to the Superintendent,
who will comply with any reasonable request from the teacher for information in
his possession relating to the incident or the persons involved.
2. Upon direction of the Board of Education or its authorized representative, the
school board attorney shall notify the teacher of his rights under the law, and his
readiness to assist the teacher.
3. The Board shall provide, at no expense to the teacher, legal services in accordance
with the law.
4. If an assault on a teacher results in loss of time, the teacher shall be paid in full, and
such absence shall not be deducted from any sick leave to which the teacher is
entitled under this Agreement.
B. Corporal Punishment and. Reports - In the event of any charges or complaints, either
civil or criminal in nature, against a teacher arising out of any imposition of punishment,
the Board, at its own expense, will provide the teacher with competent counsel agreeable
to the teacher for the defense of such charges and will save the teacher harmless of all
liability in accordance with the laws and statutes. It is understood that counsel will be
provided and that the teacher will be held harmless of all liability in accordance with the
laws and statutes so long as the teacher was acting in the discharge of his duties within
the scope of his employment or authorized volunteer activities.
C. Disciplinary Orders - Teachers shall receive instructions and directions relative to
student discipline only from the Building Principal in writing whenever possible.
Student discipline referred by the teacher to higher authority, shall be administered by
the Building Principal or his deputy.
D. BuildingEvacuation - In the event that any school building is evacuated in whole or in
part by reason of any report or threat of damage thereto by bomb, fire, or other lethal
instrument or incident, no teacher is or will be required to participate in any search,
except as he/she volunteers, for such lethal or destructive instrument.
E. Problem Pupils - Emotionally disturbed pupils and pupils presenting severe disciplinary
problems impede the educational progress of the entire class. No such pupil shall
knowingly be assigned to any class without the teacher first having been informed of the
known facts relative to such pupil. The teachers encountering such pupils in their
classes shall be given early support in the form of psychological and social case work
assistance if available.
F. Disruptive Pupils - In the event that the presence of any pupil or pupils become unduly
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disruptive to the conduct of instruction or threatens the welfare and/or safety of the
teacher and/or pupils, the teacher is hereby authorized to remove forthwith such pupil or
pupils from the class until such time as the objectionable behavior has been eliminated in
a manner which, in the judgment of the teacher and principal directly involved, bests
serves the interest of the Groton School System and the child.
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ARTICLE XII
Teachin2 Hours and Teachin2 Load
A. LunchPeriod - All elementary teachers shall have a 30 minute duty-free lunch period
each day. All secondary teachers shall have a duty-free lunch period as long as the
student's lunch period each day, but in no event less than 30 minutes in length each day.
B. SchoolCalendar - The school calendar for each school year shall be developed
cooperatively by the Association and the Superintendent, and approved by the Board of
Education. Development of the calendar shall take the following into consideration:
1.
2.
3.
4.
New York State Law
T-S-T BOCES Calendar
Association preferences
Educational effects
A 186-day (187-day effective July 1, 1997) calendar will be developed each year which
shall include five emergency days. The work year shall be 181 days (182 days effective
July 1, 1997) which shall include Superintendent's Conference Days. (see attached
calendar)
C. After School Meetings - When necessary, staff meetings for elementary school
personnel will be held on the first and third Tuesdays of the month. Staff meetings for
middle-high school personnel will be held on the second and fourth Tuesdays of each
month. No teacher shall be required to remain at any such meeting if it lasts more than
one hour and 15 minutes after regular dismissal time for students. These meetings must
be previously scheduled by the Building Principal with an agenda in the teacher's
mailboxes as soon as possible prior to the meeting. In emergency situations a meeting
may be called on another day, but no staff member would be required to attend if
previous commitments had been made by the teacher. Any staff member who finds it
necessary to take a course on scheduled meeting nights shall be excused from the meeting
to allow sufficient travel time.
D. EveningAssignments - Attendance of teachers is voluntary unless the scheduled
eveningmeeting, such as openhouse, has been includedin the schoolcalendar.
E. Extra-Curricular Activities -Attendance by teachers in the system is voluntary at all
extra-curricular activities, except an advisor to the group sponsoring the activity.
F. Preparation Time in Secondary School -Every teacher shall have at least one unassigned
period per day in addition to lunch period.
Preparation Time in Elementary School - All elementary school teachers, in addition to
the one half hour lunch period, will receive one duty free preparation time of not less
than 37 minutes during the scheduled school day, or 185minutes per week.
G. Subject Areas in Secondary Schools -A cooperative effort between teaching staff and
principal in preparing teaching schedule with mutual agreement of all parties concerned.
A class load in keeping with availability of staff and specific nature of subject area shall
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be established each year within the building schedule.
H. Jeaching Periods in Secondary School- No more than five (5) teaching periods will be
required per day except as mutually agreed upon, in which case extra compensation will
be provided at the rate of 1I14th of the teacher's salary.
I. A compensation schedule for extra-curricular work will be negotiated.
J. Obtaining Substitutes -It will be the responsibility of the Building Principal to obtain a
qualified substitute teacher for teacher absences. A teacher shall not be responsible for
obtaining a substitute, but has the right to recommend his/her preference.
K. Reporting Unavailability -Teachers shall be informed of a telephone number which may
be called no earlier than 6:30 a.m. and no later than 7:00 a.m. at the High School, and 7:15
a.m. at the Elementary School to report their unavailability to work that day. In cases
where the principal is unavailable, a second number shall be made known. Teachers
recognize the importance of reporting on the evening prior to their unavailability to
work, and will do so if at all possible.
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GROTON CENTRAL SCHOOL CALENDAR
1996 - 1997
SEPTEMBER FEBRUARY
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1
8 9 10 11 12 13 14 2 3 4 5 6 7 8
15 16 17 18 19 20 21 9 10 11 12 13 14 15
22 23 24 25 26 27 28 16 17 18 19 20 21 22
29 30 23 24 25 26 27 28
9/3 OrientationDay
9/4 First Day for Pupils
OCTOBER MARCH
S M T W T F S S M T W T F S
1 2 3 4 5 1
6 7 8 9 10 11 12 2 3 4 5 6 7 8
13 14 15 16 17 18 19 9 10 11 12 13 14 15
20 21 22 23 24 25 26 16 17 18 19 20 21 22
27 28 29 30 31 23 24 25 26 27 28 29
30 31
3/31 Superintendent'sConferenceDay
NOVEMBER APRIL
S M T W T F S S M T W T F S
1 2 1 2 3 4 5
3 4 5 6 7 8 9 6 7 8 9 10 11 12
10 11 12 13 14 15 16 13 14 15 16 17 18 19
17 18 19 20 21 22 23 20 21 22 23 24 25 26
24 25 26 27 28 29 30 27 28 29 30
DECEMBER MAY
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3
8 9 10 11 12 13 14 4 5 6 7 8 9 10
15 16 17 18 19 20 21 11 12 13 14 15 16 17
22 23 24 25 26 27 28 18 19 20 21 22 23 24
29 30 31 25 26 27 28 29 30 31
JANUARY JUNE
S M T W T F S S M T W T F S
1 2 3 4 1 2 3 4 5 6 7
5 6 7 8 9 .10 11 8 9 10 11 12 13 14
12 13 14 15 16 17 18 15 16 [17 18 19 20 21
19 20 21 22 23 24 25 22 23 24] 25 26 27 28
26 27 28 29 30 31 29 30
[ ] Regent's Days
.Special Events
Vacation Period
Staff Day Without Pupils
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GROTON CENTRAL SCHOOL CALENDAR
1996 - 1997
September 2, 1996 Labor Day Recess
October 14, 1996 ColumbusDay Recess
November 11, 1996 Veteran' sDay Recess
November 27-29, 1996 Thanksgivin~ecess
December 23, 1996 -January 1, 1997 WinterHolidayRecess
January 20, 1997
February 17-21, 1997
MartinL uther KingDay Recess
President's Week Recess
March 28, 1997
April 21-25, 1997
March Weekend Recess
SpringRecess
M~ay 26, 1997 MemorialDayRecess
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ARTICLE XIII
Class Size
Class size is recognized as being an important factor in providing quality education. It is
also recognized that other factors may be of equal importance, depending on the choices
available in any specific situation. The Board of Education and the Faculty Association
fmnly believe that the primary function of the Groton Central School District is to
provide each student with the highest level of educational opportunity. Toward this
end, the Board will strive to provide a teacher-pupil ratio that will be in the best
educational interest of the student and the teacher.
A. Student-Staff Ratio: The Board shall make every effort to maintain the student-staff
ratio in grades K-6 at no more than:
K-3 . . . . . 25-1
4-6 30-1
(excludes school nurse, reading specialist, guidance and teaching assistants, except Art).
- 24-
ARTICLE XIV
Teacher Evaluation and Records
The parties agree that the following policy shall govern all teacher observation and
evaluation.
A. Observation and Evaluation -All fonnal observations of work and perfonnance of
teachers will be conducted openly, with full knowledge of the teacher.
Observation and evaluation of teachers shall be continuous and ongoing. Each teacher
will be fully evaluated at least one time during the school year. Three observations of
each non-tenured teacher is recommended.
B. personnel Evaluating - Teachers shall be fonnally evaluated only by the Building
Principal and/or the Superintendent. The Guidance Counselor will be evaluated by the
Director of Pupil Personnel Services.
C. Evaluation Report~ Conference and Comments - A written report will be made of each
formal classroom observation (or evaluation) that is to fonn a part of the teacher's
personnel record. No fonnal observation report will be placed in a teacher's personnel
record without a formal observation. A signed copy to both parties of such report shall
be furnished to the teacher involved promptly after such observation or evaluation.
Within one week after the delivery of such a report to the teacher, a conference will be
held between the administrator and the teacher to discuss such report.
D. Reason For Tenure Denial-Observations of probationary teachers should be continuous
and ongoing throughout the probationary period. Any indication of dissatisfaction
which might result in failure to grant tenure musrbe made known to the probationary
teacher so that constructive action may follow. If a probationary teacher who is denied
tenure requests the reasons for such denial, such reasons shall be given to himlher orally
and if so requested, in writing.
E. Notice of Tenure Denial- Probationary teachers to be denied tenure for the following
school year will be so notified by March 1.
Probationary teachers serving at a point in time in the probationary period other than the
fmal year who are not to be employed for the following school year will be so notified
by April 1.
If a teacher is not notified that he will be denied tenure by March 1,immediately prior to
the expiration of the last school year of his/her probationary employment, he/she shall
automatically acquire tenure.
F. Review of Personnel File -There will be only one personnel file on each teacher, and
teachers will have the right, upon request, to review the contents of their official
personnel files and to make copies of any document therein with the exception of
privileged information which will be removed in the presence of the teacher by the
Superintendent. A teacher will be entitled to have a representative of the Association
accompany him during such review~ Only those personnel who have an official right and
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reason for doing so may inspect a teacher's file, and said file shall not be open to public
inspection except upon specific consent by the teacher.
G. Response to Derogatory Material- No material derogatory to a teacher's conduct,
service, character or personality will be placed in his personnel file unless the teacher has
had an opportunity to review the material. The teacher will acknowledge that he/she has
had the opportunity to review such material by affixing hislher signature to the copy
being filed, with the express understanding that such signature in no way indicates
agreement with the content thereof. The teacher will also have the right to submit a
written answer within 20 school days to such material and hislher answer shall be
reviewed by the Superintendent and attached to the file copy.
H. Teacher Discipline - No te,acher shall be disciplined, reprimanded, reduced in rank or
compensation, dismissed or deprived of any professional advantage without just cause.
Any such action shall be subject to the grievance procedure set forth in this agreement.
This provision shall not apply where a tenured teacher is brought up on tenure charges
pursuant to the Article entitled Tenure Charges.
I. Planning of Instruction -.Each teacher is expected to prepare a plan book containing
descriptive statements with respect to the long-range (unit) goals as well as day-by-week
plans, detailing both procedures and goals.
The Building Principal shall have the right to review the individual teacher's plan books
upon request.
1. Report Special Achievement -Administrators are hereby encouraged to place in the
teacher's file, information of a positive nature indicating special competencies,
achievements, performances, or contributions of an academic or professional nature.
Any such materials received from outside competent, responsible sources shall be
included in the teacher's file.
K. Right to Representation- In any case in which an administrator or supervisor summons
a teacher for a conference in which he/she intends to formally discipline or reprimand the
teacher, the teacher shall, if he/she desires, have the right to request the presence of the
Building or Association Representative. The time for the conference is one which will be
mutually convenient for all three.
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ARTICLE XV
Sick Leave
A. Teacher's Sick Leave - Teachers on a ten (10) month year will be entitled to ten (10)
days sick leave each school year as of the first official day of said school year. In cases
of special need, the Board may allow sick leave beyond the above limitation. Sick leave
days can be accumulated to 200 days total.
B. Illness in the Family - Five days, of the ten days for sick leave, may be used for illness in
the family.
C. !\ccumulated Sick Leave Statements -On the opening day of school of each school year,
the Superintendent shall cause a written statement to be given to each teacher in the
school system as notification of his/her accrued annual sick leave.
D. §chool Closing Unexpectedly -A teacher who has requested a sick leave day or personal
day will not be penalized should school be closed unexpectedly.
E. Sick Days Depleted - Any tenured teacher shall be paid the difference between a
substitute's salary and hislher own salary for the balance of the school year in the event
his/her sick days are completely used up.
F. SickLeaveBank
1. A sick leave bank shall be established with equal contributions from both parties.
Each teacher shall contribute one day to the bank and the district shall match each
of these. When the sick leave bank is depleted of its days, each teacher will again
be assessed one day, with the Board again matching the contribution.
2. There shall be established a Sick Leave Committee, consisting of two (2) teachers
designated by the Association, and two (2) administrators designated by the Board.
The school physician shall serve as an advisory member and be entitled to vote
only if necessary to achieve a majority decision.
The Sick Leave Committee shall review and approve or disapprove all teacher
applications to receive days from the sick bank.
3. When a teacher applies for the sick leave bank, he/she must provide the Sick Leave
Committee with a medical report setting forth the nature of the illness/injury and
the anticipated date of return to work. The Sick Leave Committee shall have the
right to request additional medical information, as well as the right to have the
teacher examined by a school physician or a physician designated by the school
physician.
4. A member of the Association shall be eligible for the sick leave bank ifhe/she:
a. has suffered a prolonged serious illness or injury.
b. has exhausted hislher accumulated sick leave.
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c. is not eligible for Social Security and/or Teacher's Retirement System
Disability .
5. If additional sick leave is granted by the Committee, said additional leave shall not
exceed 100 work days or the remainder of the school year, whichever is longer.
6. For the purposes of this Article, the term "serious illness or injury" shall be
defined as one which is generally considered as such by those in the medical
profession. Any dispute as to whether or not an illness or injury is serious as used
herein, shall be resolved by a school physician. Except for extenuating
circumstances, it is not intended to cover absences of a day or several days in
excess of accumulated sick leave or situations where there is or has been no serious
illness or injury.
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ARTICLE XVI
Temporary Leaves of Absence
A. Short Term Absences ~ Teachers will be entitled to the following temporary leaves of
absence with pay each school year:
1. Each teacher shall be entitled, each year during hislher regular employment period,
to be absent, without loss of payor other benefits, from scheduled work for three
(3) days, in increments of full or half days only, for the purpose of taking care of
personal or family eOmergenciesor responsibilities or religious holidays. A teacher
planning to use a personal day shall notify the Building Principal as far in advance
as is possible. Unless an emergency should arise, teachers will fill out the request
form (following page) in duplicate, but will not have to explain the reason for
absence beyond the indication in which of two categories the leave will be taken.
One copy will be kept by the Building Principal, and the other will be returned to
the teacher, signed by the Building Principal, within twenty-four hours. A
maximum of three teachers in each building may use a personal day immediately
before or after any break of more than three calendar days. Personal leave days
shall not be deducted from accumulated sick leave, but unused personal days shall
be added to accumulated sick leave.
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~uest for Personal Da~
Name of Teacher Date of Request
Date of Requested Personal Day
Check One:
Personal Responsibilities
Family Responsibilities
Approved by Date
2. Time for the purpose of observing other school programs is not to be deducted
from accumulated sick days or personal days of any teacher.
3. Time necessary for one Groton Faculty Association delegate to attend NEAlNY
Delegate Assembly.
4. Time necessary for appearances in any legal proceeding connected with the
teacher's employment or with the school system or in any other legal proceeding if
the teacher is required by a law to attend.
5. A total of five (5) days "inanyone school year for each event of death in the
immediate family of the teacher or the teacher's spouse (parent, grandparent, wife,
husband, child, brother, sister, father-in-law, mother-in-law, sister-in-law, brother-
in-law, or member of the immediate household).
6. Military leave to any teacher as provided by education law. (All benefits shall
accrue to anyone on military leave with the exception of automatic tenure
appointments. )
B. Time for Short Term Absences -Leaves taken under provision of Section A on page 31
will be in addition to sick leaveand will not be deductedfrom sick leave. In no case will
a teacher be required to arrange for or pay for his own substitute.
C. Notice of Short Term Absences -A teacher absent from duty without reasonable cause
or without sufficient notice (time permitting) to the Building Principal will forfeit full
salary. A teacher absent for a reasonable cause not herein provided for, or beyond the
time limit set forth in the above regulations and policies, shall, with the approval of the
Superintendent, receive salary minus the amount paid to a substitute teacher.
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ARTICLE XVII
Extended Leaves of Absence
A. Leave of Absence of Professional Association Officers -The Board agrees that one
teacher designated by the Association will, upon request, be granted a leave of absence
for up to two (2) years without pay for the purpose of engaging in Association (local,
state, or national) activities. While on such leave, such teacher shall not accrue any
additional benefits, but shall retain those benefits held at the time of leave.
B. Peace Corps, Exchange Teacher and Similar Leaves -A leave of absence without pay of
up to two (2) years will be granted to any teacher who joins the Peace Corps, Vista,
National Teachers Corps, or serves as an exchange teacher, and is a full-time participant
in such programs. While on such leave, such teacher shall not accrue any additional
benefits, but shall retain those benefits held at the time of leave.
C. Military Leaves - Board to be governed by existing statutes.
D. ~nfantRearing - Teachers shall be entitled to a leave of absence for a maximum of2
years. Requests for an unpaid infant rearing leave immediately preceding or following
delivery or adoption of an infant shall be made in writing to the Superintendent at least
two months prior to the proposed commencement date of the leave. Requests for leave
shall indicate the probable beginning date and the duration of the leave. The time
established for return nom such leave shall be: mutually agreed upon by both parties at
the time such leave is granted and shall be set so that insofar as possible the continuity
of the educational program shall not be disrupted.
Where a teacher, as a result of an unforeseen situation desires to withdraw hislher
request for an unpaid leave, the District agrees to make reasonable effort to provide for
the teachers return to work as soon as possible.
Upon return, the teacher will be entitled to be reinstated to the same certification area
with all accumulated benefits enjoyed at the time of the commencement of the leave.
E. Personal Leave Without Pay -.A leave of absence without payor increment may be
granted for one year for servingan administrativeinternship,educationfor an advanced
degree, personal and family health reasons, and the Boardwill consider other reasons.
The Superintendent will recommend leaves which are unanimously approved by a
committee of not less than two persons, one of whom shall be the superintendent and
the other, the President of the Groton Faculty Association.
F. Resumption of Benefits After Leave -All benefits to which a teacher was entitled at the
time ofhislher leave of absence commenced, including unused accumulated sick leave and
credits toward sabbatical leave eligibility, will be restored to him/her upon hislher return,
and he/she will be assigned to the same position which he/she held at the time said leave
commenced, if available, or if not, to a substantially equivalent position.
G. Requests for Extension of Leaves -All requests and grants for extensions or renewals of
leaves will be in writing.
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H. Return to Work Notification -Any teacher on a one year or two year unpaid leave of
absence and who is scheduled to return to work with the commencement of the Fall
semester, must notify the District by Aprill of his/her intent to return to work or
submit a letter of resignation.
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ARTICLE XVIII
Sabbatical Leaves
A. Forms of SabbaticalLeaves-Sabbatical leaves may be made available to the teachers of
Groton Central School with the purpose of increasing the teacher's value to the school
system and thereby to improve and enrich its program. This leave may take the form of
advanced study or other approved programs.
B. J>rereQuisitefor Sabbatical Leave -Each teacher desiring sabbatical leave shall have served
seven years since the last previous sabbatical leave.
C. pate of Application for Sabbatical Leave -A teacher desiring sabbatical leave shall make
written application prior to March 1st of each year to hislher respective Building
Principal with copies to the Superintendent and President of the Board of Education.
D. Selection of Candidates for Sabbatical Leave -Two teachers will be eligible for sabbatical
each year. While it is expected that one teacher form the elementary school and one from
the high school will be selected, both candidates may be from the same building with
good and sufficient reason. Successful candidates will be designated on the basis of
usefulness to the school district, length of service of the candidates, and will be notified
at selection by April 1s1.
E. Length of Sabbatical Absence During School Session -Teachers on sabbatical during
school sessions may choose a full year's absence at one-halfpay or one-half year's
absence at full pay.
F. SummerSabbatical- Teachers may be granted summer sabbatical for four consecutive
summers at one-eighth pay, based upon the salary they will be receiving in the coming
year. One teacher from each building shall be eligible to start each year. Teachers on
summer sabbatical shall not be counted when considering request for full or one-half year
sabbaticals.
G. Service of the Teacher After Sabbatical Leave -A teacher who is granted a sabbatical
leave shall be expected to return to Groton for at least one year following his leave.
H. Status of Teachers Retuming From Sabbatical Leave -A teacher who is granted a
sabbatical leave shall return to his position without sacrificing benefits or responsibilities
and shall be placed on the salary schedule on the same level as he would have been had
he not been on a sabbatical leave. Failure, on the part of the teacher to return to Groton
for a minimum of one year following sabbatical, will necessitate the teacher reimbursing
the Board for the net salary received during said sabbatical. This stipulation does not
apply to summer sabbatical.
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ARTICLE XIX
Non- Teachinf! Duties
The Board and the Association acknowledge that the faculty's primary responsibility
is to educate the children and that its energies should, to be maximum extent possible, be
utilized to this end. It is, therefore, agreed as follows:
Teachers will not be required to drive pupils to activities which take place away from
the school building. Teachers may do so voluntarily, however, with the advance approval of
their Building Principal. In such event, the teacher will be relieved of all personal liability for
any accident which may occur in connection with said trip, and shall be compensated at the
rate adopted by the Board.
A. Teachers will not be required to perform the following duties.
1. Detention
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ARTICLE XX
Teacher Aides
The policy of providing aides to assist in supervision of playground, cafeteria,
corridors, and clerical work may be continued.
A. Aides are not to be used as substitute teachers.
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ARTICLE XXI
Substitute Teachers
A. Qualifications - All positions requiring the employment of substitutes, will to the fullest
extent possible be filled by personnel who have met the State certification requirements.
If a certified substitute teacher is unavailable, such vacancy will be filled by the best
qualified non-certified person available.
B. Notice of Long Term Substitutes -The Association will be promptly notified by the
.
Superintendent of any non-certified substitute teacher who teaches more than 40 days in
any school year.
C. Cover All Teacher Absences - The Board shall make every effort to hire a substitute
teacher for every teacher's absence and also to provide a substitute qualified to teach the
subject area of the absent teacher.
D. Teacher's Preference for a Substitute Honored -If a teacher recommends a certified
substitute to fill his/her place during his/her absence,an attempt will be made to hire the
recommended substitute for the position if qualifiedin the BuildingPrincipal'sjudgment.
E. The Superintendent will furnish the Association with a list of all names, addresses, and
phone numbers of substitutes on the Board's list, together with the type of certificate
held by each, and their field of specialization.
F. In the event that a substitute is not hired, a teacher will not be required to assume the
responsibilities (i.e., class, study hall, supervision, etc.) of the absent teacher except in
an emergency .
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ARTICLE XXII
Insurances" Annuities" Credit Union and Credit
A. Employees' Health Insurance Program -The Board of Education will provide 95%
family or 100% individual coverage, as selected by the teacher under the Blue Cross/Blue
Shield of Central New York plan or its equivalent. Effective July 1, 1997, the unit
member will have the option of participating in the current Blue Cross/Blue Shield health
insurance program (or its equivalent) or a managed health care program as established by
the Tompkins-Seneca- Tioga BOCES health insurance consortium. This coverage will be
provided for by the Board irrespective of any other medical insurance carried by the
individual or the spouse of the individual.
Effective July 1, 1997, the co-payment for the prescription drug card will be changed
from 0/$5.00 (Generic/Specific) to $2.00/$6.00 (Generic/Specific).
Effective October 1, 1987, the Board of Education will provide 95% family or 100%
individual coverage in a basic Dental plan comparable to the Blue Cross and Blue Shield
Dental Basic Schedule A plan.
As soon as feasible, the District will increase the dental payment schedule by ten
percent (10%). Effective July 1, 1992, the District will increase the dental payment
schedule by an additional ten percent (10%).
B. Disability Insurance - The choice of a disability policy shall be made by the Association
(see page 33, Article XXIII Salaries~1984-1985 in the 1984-87 contract). If the
Association selects option (b), the insurance policy will continue in successor
agreements and b~ paid by the District, i.e. not deducted from total salaries.
C. Tax Sheltered Annuity Program -The Board will continue to offer the tax sheltered
annuities program as in previousyears.
D. Credit Union - Arrangements for payroll deduction from the wages of each teacher
requesting same for deposits to the Cornell Federal Credit Union will be provided.
E. Schedule of Pay for Credit Hours - Credit hours held by the teaching staff as of
September 1 of each school year shall be paid for in October of that year. Any credit
hours subsequently earned during the period of September 1 -January 31 shall be paid
for in February of that school year. All credit hours earned after January 31 shall be
paid for the following year in October.
F. Pay For All Credit Hours Held By Members of The Teaching Staff - Members of the
teaching staff shall receive payment for all credit hours they hold regardlessof the fact
they did not earn them while employedby the Board of Education at Groton.
G. Credit Hour Remuneration -All graduate credit hours earned prior to June 30, 1983 will
be paid at $25.00 per hour. All graduate hours earned subsequent to July 1, 1983 will be
paid at $35.00 per hour.
H:. In-Service Credit Compensation -Teachers will be reimbursed ten dollars ($10.00) per
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hour for in-service training. This reimbursement will be on a one-time basis. Payment
shall be made in October and February as applicable.
I. Summer School Compensation -Teachers will be reimbursed sixteen dollars ($16.00) per
hour for summer school instruction.
J. Curriculum Work Compensation -Teachers will be reimbursed fifteen dollars ($15.00)
per hour for curriculum work which is performed outside of the teacher's normal working
hours.
K. Kindergarten teachers -Kindergarten teachers will make home visits or arrange an open
house/reception meeting for parents and Kindergarten teachers. This open house/
reception or home visits will be held prior to the start of the school year. All
Kindergarten teachers will be paid for their efforts. The building principal will approve
hours on an individual basis.
L. Head Driver Education Teacher -Effective July 1, 1996, the Head Driver Education
Teacher shall be paid two hundred fifty dollars ($250) per school year for the
administrative duties associated with the Driver Education Program.
M. Head Elementary Summer School Teacher -Effective July 1, 1996, the Head Elementary
Summer School Teacher shall be paid one thousand two hundred twenty dollars ($1,220)
per school year for the administrative dates associated with the summer school program
and one thousand two hundred eighty dollars ($1,280) per school year for teaching
summer school.
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ARTICLE XXIII
Salary Schedule
1996-97
A B C
- -
-2 26,602 27,852 28,902
3 27,206 28,456 29,506
4 28,162 29,412 30,462
5 28,942 30,192 31,242
6 29,722 30,972 32,022
7 30,502 31,752 32,802
8 31,282 32,532 33,582
9 32,062 33,312 34,362
10 32,774 34,024 35,074
11 33,311 34,561 35,611
12 33,744 34,994 36,044
13 34,220 35,470 36,520
14 34,527 35,777 36,827
15 34,945 36,195 37,245
16 36,187 37,437 38,487
17 37,565 38,815 39,865
18 38,390 39,640 40,690
19 39,215 40,465 41,515
20 40,146 41,396 42,446
21 41,178 42,428 43,478
22 42,114 43,364 44,414
23 42,982 . 44,232 45,187
24 43,762 45,012 46,062
25 44,542 45,792 46,842
26 45,322 46,572 47,622
27 46,102 47,352 48,402
28 46,882 48,132 49,182
29 47,662 48,912 49,962
30 48,442 49,692 50,742
31 49,222 50,472 51,522
32 50,002 51,252 52,302
33 50,782 52,032 53,082
34 51,562 52,812 53,862
35 52,342 53,592 54,642
36 53,122 54,372 55,422
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ARTICLE XXIII
Salary Schedule
1997-98
A B C
- - -2 27,279 28,529 29,579
3 27,883 29,133 30,183
4 28,851 30,101 31,151
5 29,676 30,926 31,976
6 30,475 31,725 32,775
7 31,274 32,524 33,574
8 32,073 33,323 34,373
9 32,871 34,121 35,171
10 33,670 34,920 35,970
11 34,469 35,719 36,769
12 35,268 36,518 37,568
13 35,767 37,017 38,067
14 36,270 37,520 38,570
15 36,595 37,845 38,895
16 37,037 38,287 39,337
17 38,351 39,601 40,651
18 39,808 41,058 42,108
19 40,681 41,931 42,981
20 41,554 42,804 43,854
21 42,459 43,709 44,759
22 43,258 44,508 45,558
23 44,057 45,307 46,357
24 44,856 46,106 47,156
25 45,655 46,905 47,955
26 46,454 47,704 48,754
27 47,253 48,503 49,553
28 48,052 49,302 50,352
29 48,851 50,101 51,151
30 49,650 50,900 51,950
31 50,448 51,698 52,748
32 51,247 52,497 53,547
33 52,046 53,296 54,346
34 52,845 54,095 55,145
35 53,644 54,894 55,944
36 54,443 55,693 56,743
37 54,443 55,693 56,743
,----
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ARTICLE XXIII
Salary Schedule
1998-99
B
29,099
29,703
30,455
31,467
32,330
33,165
33,989
34,804
35,619
36,434
37,249
38,064
38,698
39,223
39,563
40,025
41,399
42,922
43,768
44,583
45,398
46,213
47,028
47,843
48,658
49,473
50,288
51,103
51,918
52,732
53,547
54,362
55,177
55,992
56,807
56,807
56,807
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
.24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
A
27,849
28,453
29,205
30,217
31,080'
31,915
32,739
33,554
34,369
35,184
35,999
36,814
37,448
37,973
38,313
38,775
40,149
41,672
42,518
43,333
44,148
44,963
.
-45,778 ,.
46,593
47,408
48,223
49,038
49,853
50,668
51,482
52,297
53,112
53,927
54,742
55,557
55,557
55,557
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C
30,149
30,753
31,505
32,517
33,380
34,215
35,039
35,854
36,669
37,484
38,299
39,114
39,748
40,273
40,613
41,075
42,449
43,972
44,818
45,633
46,448
47,263
48,078
48,893
49,708
50,523
51,338
52,153
52,968
53,782
54,597
55,412
56,227
57,042
57,857
57,857
57,857
ARTICLE XXIV
Grievance Procedure
In order to establish a more harmonious and cooperative relationship between teachers,
administrators, and members of the Board of Education, which will enhance the educational
program of Groton Central School, it is the purpose of the following procedures to provide a
means for an orderly settlement of differences, promptly and fairly as they arise, and to assure
equitable and proper treatment of teachers pursuant to established rules, regulations, and
policies of the District.
Grievance Procedure and Resolution of Association-Board Disagreements
A. Intent: It is the intent of these procedures to provide for the orderly settlement of.
differences in a fair and equitable manner. The resolution of a grievance at the earliest
possible stage is encouraged.
B. Grievance: A grievance is a wrong, real or fancied, within the terms and conditions of the
contract, held by a teacher or a group of teachers, including the Association, to be the
result of action of the Board and/or its representatives. Arbitration will be restricted to
matters of interpretation and application of the contract.
C. Procedures
1. Nothing contained herein will be construed as limiting the right of any teacher(s)
having a grievance to discuss the matter informally with any member of the
Administration and to adjust the grievance in a way mutually acceptable to the
teacher(s) and the Administration. Such adjustments need not however be
considered as a precedent for futUre cases.
2. A teache;r who has a grievance may, ifhe/she wishes, ask the Association
Grievance Committee or other representatives to assist him/her, advise him/her, or
to represent him/her, or to refrain, at any stage in the adjustment of his/her
grIevance.
3. A grievance can be instituted only by a teacher or a group of teachers.
4. The board and the Association agree to facilitate any investigation which may be
required and to make available relevant documents and record concerning the alleged
grievance.
5. Should the investigation or processing of any grievance require that a teacher or an
Association representative be released from his/her regular assignment, he/she shall
be released without loss of payor benefits.
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GROTON CENTRAL SCHOOL DISTRICT
Grievance Statement
Name of Complainant
Building Department
Date of Grievance
Remedy Sought:
Please state the Article, Section and/or paragraph of the Agreement which is being Grieved:,
Employee's Signature
Date of Filing
Fill out in triplicate and distribute to:
1.
2.
3.
Building Principal
President of Association
Grievant
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6. No reprisals of any kind will be taken by the Board or the school Administration
against any teacher because of his/her participation in this grievance procedure.
7. All documents and records dealing with the processing of a grievance shall be
preserved.
D. Time Limits
1. A day refers to a teaching day when school is in regular session.
2. The time limits specified in this article may be extended only by mutual agreement.
3. All alleged grievances shall be brought to the attention of the appropriate
administrator by any aggrieved party within ten (10) days of the time the aggrieved
party knew of the act or conditions involved.
4. If the decision at one stage is not appealed to the next stage of the procedure within
the time limit specified, the grievance will be deemed to be discontinued and further
appeal under this agreement will be barred.
5. In the event a grievance is filed on or after June 1, upon the request by or on behalf
of the alleged party, the time limits set forth herein will be reduced pro rata so that
the grievance procedure can be exhausted prior to the end of the school term or as
soon thereafter as possible.
E. Stages of the Procedure
1. Any aggrieved party will discuss its alleged grievance with the administrator
immediately responsible, with the objective of resolving informally, or if the
aggrieved party wishes to appeal the decision of the administrator consulted, the
aggrieved party will proceed as follows:
2. The aggrieved party will present in written form the matter of grievance to the
appropriate administrator responsible. The written report shall include the names
of all personnel relevant to the alleged grievance, the times and places involv~d, a
general statement of the nature of the grievance, the redress sought by the aggrieved
party, and the steps taken by aggrieved party up to the time of submission of the
written report. The Building Principal shall render a written decision on the
grievance within five (5) days after receipt of the complaint. If an appeal from
Building Principal's decision is desired, such appeal must be requested in writing to
the Superintendent within five (5) days following the decision of Building
Principal.
3. Within five (5) days of the receipt of a written appeal from an aggrieved party, the
Superintendent shall hold a hearing with the aggrieved party and any
representatives the party designates. The Superintendent shall render a decision
within five (5) days of the hearing. (Step 3 to be eliminated if the appropriate
administrator is the Superintendent.)
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4. If the aggrieved party is not satisfied with the decision at Stage 3, above, an appeal
shall be filed in writing with the Board within five (5) days after the decision at
Stage 3. The Board shall hold a hearing on the grievance in executive session to
include parties of interest within fifteen (15) days of receipt of the written appeal.
The Board shall render a decision in writing on the grievance within five (5) days of
the hearing. The Building Principal may be present at this meeting.
5. Fifth Stage
a. In the event the aggrieved party is not satisfied with the decision of the Board
in Stage 4, above, it may, within ten (10) days, submit the grievance to
arbitration by written notice to the Board.
b. Within five (5) days from the written notice, the aggrieved party and the
Board will agree upon a mutually acceptable arbitrator and obtain a
commitment from such arbitrator to serve. If the parties are unable to agree
upon an arbitrator or to obtain such a commitment within the five-day
. period, a request for a list of arbitrators may be made to the American
Arbitrator Association by either party. The partIes will be bound by the
rules and procedures of the American Arbitration Association.
c. The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is vielative of
the contractual agreement.
d. The decision of the arbitrator shall be final and binding upon all parties with
respect to interpretation of contract provisions affecting conditions of
employment.
, \,
e. The cost of the services of the arbitrator will be borne equally by the Board
and the Association.
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ARTICLE XXV
Tenure Char2es
The following shall apply to teachers who enjoy the benefits of tenure.
A. Where the Groton Board of Education prefers tenure charges against a tenured teacher
pursuant to 3012 and 3020-a of the New York Education Law, the Board shall set forth
in writing the discipline it would institute should the tenured teacher waive his or her
right to a hearing as hereinafter provided.
B. Service of the tenure charges will be made by certified mail or in person by the
Superintendent or his authorized designee. Such notice shall further advise the employee
that, within ten (10) school days of receipt of such notice, the tenured teacher can accept
the penalty or alternatively file an appeal challenging the tenure charges. Any appeal
and hearing will be made exclusively pursuant to subsection C of this article. If the
teacher does not choose to appeal, within ten (10) school days of receipt of such notice,
then the teacher shall have waived his or her right to any hearing. If the teacher does not
appeal the charges in timely fashion, it is understood that the teacher agrees with the
charges and agrees to accept the discipline proposed by the Board of Education.
C. If the teacher desires a hearing he/she (or his/her representative) must file a written
appeal with the Superintendent within ten (10) school days of receipt of such notice.
Thereafter, within ten (10) school days, the teacher (or representative) must file a
demand for arbitration with the American Arbitration Association. The parties agree to
follow the procedures of the American Arbitration Association in the selection of the
arbitrator. The Association and the District shall each pay one-half of the arbitrator's
billing and American Arbitration Association charges. If the tenured teacher elects to
have a hearing then the hearing shall proceed on the basis of the charges, however, the
Board's proposed discipline will not be disclosed to the arbitrator.
D. If the tenured teacher is suspended, such suspension shall be with or without pay in
accordance with the law in effect at the time of the suspension.
E. The tenured teacher waives all rights to proceed under Section 3020-a of the New York
Education Law or in any other forum, except as set forth in paragraph C.
F. The arbitration is authorized to find that there is:
no just cause for action taken against the teacher and direct that all references to the
matter be removed from the personnel file; or
just cause for taking action against the teacher and, in such event, the arbitrator
may direct a penalty that he deems appropriate even if that penalty is different
than those specified in 3020-a.
G. The findings and penalty arrived at by the arbitrator shall be final and binding on all
parties and no review of the arbitrator's decision will be undertaken, except as provided
in Article 75 of the Civil Practice Law and Rules (unless the Article 75 provisions are
waived by the mutual consent in writing of the parties).
a.
b.
H. The provisions of this Article shall not be subject to the grievance procedure contained
in this contract except where the District has violated the procedural aspects of this
article.
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ARTICLE XXVI
Department Chairmen
A. Department Chairmen - Departments to have Building Chairmen are Mathematics,
Social Studies, English, Science, Fine Arts and Career Arts, in the High School;
Mathematics, Science, Reading, and Primary Team Leader in the Elementary School.
For representation with the Administration and Board of Education, there will be one
Department Chairmen for each of the Arts areas defmed as follows: Fine Arts (District
wide) to include Music, Art, Resource, Library and Language; Career Arts to include
Industrial Arts, Business, Driver Education, and Home Economics.
B. Duties of Department Chairmen ~ Thejob description,duties and responsibilitiesof
Building Chairmen shall be mutually agreed upon by the Building Principal and the
teacher involved.
C. Remuneration -, ,The Department Chairmen salaries will be as follows:
Salary for Fine Arts and Career Arts $100
Salary for All Other Departments $450
D. pepartment Work Period - The Department Chairmen shall have one departmental
vvorkperiod of at least 45 minutes duration per day in addition to the regular daily
conferenceperiod if possible.
E. Conference Fund - There will be $200 available per department to be used with the
Department Chairmen's recommendation and the approval of the Superintendent. This
includes the elementary and high school physical education teachers, with the Athletic
Director acting as their chairman for conference requests.
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ARTICLExxvn
Miscellaneous
A. SavingClause- If any provision of this Agreement or any application of the Agreement
to any employee or group of employees shall be found to be contrary to law, then such a
provision or application shall not be deemed valid and subsisting, except to the extent
permitted by law, and all other provisions or applications will continue in full force and
effect.
B. Agreement Constitutes Policy - This Agreement constitutes Board and Association
policy for the term of said Agreement, and the Board and Association will carry out the
commitments contained herein and give them full force and effect.
C. Public Involvement ~ The parties agree that parental and public understanding,
involvement, and cooperation are necessary to the development and improvement of
public education and the school system.
D. School Closings Because of Weather or Epidemic -
1. In the event that schools are closed because of excessive pupil absences or
epidemic-type illnesses, teachers will be excused from all duties without loss of
payor leave, and will not be required to return to duty until school is reopened for
pupil attendance.
In the event that schools are closed by reason of inclement weather, the teachers
will be similarly excused.
The dates which must be made up to meet state minimums will be determined by
the Superintendent after consultation with the Association.
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ARTICLE XXVIII
Extra-Curricular Pay Schedule
A. Administration's Right to Cancel Activity - The Administration reserves the right to
cancel an activity if it deems that the number of students participating does not justify
the continuance of the activity. Should an activity be canceled, the salaries paid shall be
diverted to equipment and/or supplies for students and spent that same school year. If
the canceled activity is an athletic activity, the funds shall be spent for athletic
equipment and/or supplies. If the canceled activity is a non- athletic activity, the funds
shall be spent for equipment and/or supplies for an activity or activities on the non-
athletic list.
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ARTICLE XXIX
Extra-Curricular Pay Schedule
Athletic
1997-98
Effective July 1, 1997, the Extra-Curricular pay rates shall be increased by an average of four
percent (4%). The actual distribution will be worked out between the parties.
1998-99
Effective July 1, 1998,the Extra-Curricularpay rates shallbe increasedby an average of four
percent (4%). The actual distributionwill be worked out between the parties.
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Athletic:Director
Athletic:Director
Baseball
Baseball
Baseball
Basketball
Basketba.lI
Basketba.lI
Basketba.1l
Basketball
Basketball
Basketball
Basketball
Cheerleading
Cheerleading
Cross Country
Cross Country
Football
Football
Footba11
Football
Football
Football
Golf
Soccer
Soccer
Soccer
Soccer
SoftbaH
Softball
Softball
Track
Track
Track
Track
Track
Volleyball
Volleyball
Volleyball
Volleyball
Wrestling
Wrestling
Wrestling
ARTICLE XXIX
EXTRA-CURRICULAR PAY SCHEDULE
Athletic
Boys
Girls
7th & 8th
N
Varsity
Boys 7th
Boys 8th
Boys N
Boys Varsity
Girls 7th
Girls 8th
Girls N
Girls Varsity
Basketball
Football
7th & 8th
Varsity
Asst. JV
Asst. Modified
Asst. Varsity
Head N
Head Modified
Head Varsity
Varsity
Girls Mod. Asst.
Girls Modified
Girls Varsity
Boys N
7th & 8th
N
Varsity
Asst. Varsity
Boys Varsity
Girls Varsity
7th & 8th
Winter
7th
8th
N
Varsity
7th & 8th
N
Varsity
Index
0.090
0.080
0.050
0.080
0.140
0.060
0.050
0.100
0.170
0.060
0.070
0.080
0.150
0.045
0.060
0.050
0.130
0.070
0.060
0.080
0.100
0.085
0.150
0.070
0.035
0.050
0.130
.0.060
0.050
0.080
0.120
0.060
0.120
0.100
0.060
0.060
0.100
0.050
0.060
0.040
0.080
0.100
0.160
Any person coaching more than one sport per year will receive an additional $100.
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1996-97
Salary
$2,410
$1,964
$1,339
$1,906
$3,272
$1,481
$1, 162
$2,434
$3,894
$1,481
$1,642
$2,142
$3,513
$1,197
$1,422
$1,339
$3,141
$1,697
$1,519
$2,136
$2,256
$2,109
$3,667
$1,790
$937
$1,336
$3,141
$1,501
$1,162
$1,990
$2,910
$1,607
$2,859
$2,324
$1,514
$1,516
$1,071
$1,339
$1,477
$2,536
$1,776
$2,310
$3,784
ARTICLE XXX
EXTRA-CURRICULAR PAY SCHEDULE
Non Athletic
Per Per Per
Session 1996-97 Session 1997-98 Session 1998-99
Yearbook Advisor - HS 1,640 1,706 1,780
Yearbook Advisor -HS 1,640 1,706 1,780
Yearbook Advisor -Elementary 519 539 567
Memory Book Advisor -MS 519 539 567
Student Council Advisor -HS 1,324 1,377 1,439
Senior Class Advisor 1,171 1,218 1,273
Junior Class Advisor 943 981 1,026
Sophomore Class Advisor 454 469 491
Freshman Class Advisor 353 363 380
Student Council Advisor - MS 1,208 1,245 1,290
Art Show -HS Advisor 198 211 225
Art Show -MS Advisor 0 211 225
Library Club Advisor-MS/HS To Be Detennined
National Honor Society 690 717 752
Honor Society -MS 519 540 567
Drama Club -Play (or) 1,208 1,257 1,313
- Musical 1,606 1,670 1,743
Drama Club Advisor - MS 519 539 567
Leaders Club Advisor 519 539 567
School Store - Elem. 519 539 567
School Store -HS 519 539 567
Rocket Club 319 339 367
Announcer -Football Games 68.00 340 68.00 340 68.00 340
Accompanist - Elem. Chorus 509 529 556
Accompanist - MS/HS Chorus 509 529 556
Instrumental Ensemble - Elem. 733 763 799
Vocal Ensemble - Elem. 907 943 987
Jazz Band Director -HS .640 666 699
Jazz Band Direcotr -MS 407 423 446
Spanish Club Advisor 519 539 567
Frensh Club Advisor 519 539 567
Computer Club Advisor -HS 519 539 567
Computer Club Advr -Elem 519 539 567
Newspaper Advisor 519 539 567
Parade Band Director 893 928 971
Parade Band Assistant 551 573 602
Parade Band Percussion 551 573 602
ColorguardDirector 1,549 1,611 1,681
Pep Band Director 345 359 380
Intramurals -per hour 15.75 1,575 15.75 1,638 15.75 1,710
Chaperones - Home 43.00 4,300 43.00 4,300 43.00 4,300
Football Clock 43.00 43.00 43.00
Ticket Taker 43.00 43.00 43.00
Basketball Clock 43.00 43.00 43.00
Basketball Book 43.00 43.00 43.00
Chaperones - Away 51.00 2,573 53.00 2,675 55.00 2,782
Any person advising more than one activity per year will receive an additional $50.
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ARTICLE XXXI
Duration
This Agreement shall be in effect as of July 1, 1996 and shall continue in effect through
June 30, 1999.
~Q
P~d.ent 0
_V/lj97
Date '
Negotiator
Date
3~91
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